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Dear Shareholders, Customers, 

Partners and Employees! 

 

 

Please find enclosed Develia Groupȹs first sustainable development 

report. Today, sustainability is becoming a fundamental determinant 

of a responsible approach to business by companies that want to 

remain competitive in a rapidly changing environment. At the same 

time, as a developer that builds residential developments and 

commercial facilities in Polandȹs largest cities, we have influence and 

feel a shared responsibility for the space we create, as well as for 

those who use it. Every day we strive to make responsible decisions 

in the ESG (Environmental, Social, Governance) areas. This report 

summarizes the activities we conducted in each area in 2021. We 

recognize that we are at the beginning of the journey toward 

sustainability and the relevant reporting, but we are nevertheless 

consistently developing inter nal processes that will help us collect 

data in a uniform manner by all Develia Group entities. 

In 2021, we announced the Develia Groupȹs Strategy for 2021-2025 , 

which envisions increasing the Companyȹs value by increasing the 

scale of our business and focusing on our key areas. Observing the 

changes in the real estate market, we have set our sights on 

expanding in the residential and PRS (Private Rental Sector) 

segments while reducing our involvement in commercial projects.  

 

As a developer, we recognize the important role of the real estate 

sector and the construction industry in creating urban spaces with 

respect for the natural environment. We minimize the negative 

impact of our operations on the environment and strive to go beyond 

meeting the obligat ions imposed on us by law. In setting the long-

term goals of the Develia Groupȹs Strategy for 2021-2025 , we have 

declared that the Company will significantly redirect its activities 

toward positive environmental impact and adapt selected projects to 

the urban context. Systematically, step by step, we are fulfilling this 

declaration, as you will read more about in the section Our approach 

to environmental protection on page 26. 

We employ 175 people, in addition to working with dozens of business 

partners on a daily basis. In addition, through the development of 

residential estates or commercial facilities, we co-create places to 

live and work for thousands of people. Due to the scale and nature of 

our business, we have a strong impact on our surroundings, and our 

priority is to treat all stakeholders responsibly. 

From the beginning of the project planning process, we have the 

safety and convenience of future residents in mind. For this reason, 

our developments are located close to green areas and developed 

service and transportation infrastructure.  
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We also take the environmental dimension and the needs of users 

into account when designing commercial buildings. A prime example 

is Warsawȹs Wola Retro office building, which was developed by 

adapting a pre-war building in cooperation with the historic building 

conservation officer. We wanted, while caring for the heritage of 

history, to develop a building distinguished by a number of modern 

solutions ensuring the comfort of work for the users.  

We actively ensure that our employees can say that Develia is a good 

employer by, among other things, providing them with attractive 

employment conditions, guaranteeing full resp ect for their rights, and 

enabling them to develop and improve their competencies. We 

consistently develop an open and friendly work environment. 

Our business is closely related to the construction industry, where 

safety is key. That is why we prioritize health and safety issues ȶ both 

for those we employ directly and for the employees and 

subcontractors of our supply chain partners. We require contractors 

to respect human rights and environmental responsibility.  

The sustainable development of the company requires commitment 

and responsible action by all employees and business partners, but it 

is corporate governance that sets the framework for how our 

company operates. Therefore, we are improving the system of 

internal regulations, such as procedures, rules and regulations, 

policies or organizational structures, as described in the Responsible 

management section on page 12. 

In the work on the report we have engaged our employees, 

customers and other stakeholders, as they co-create our 

organization and their opinions are very important to us. I would like 

to thank everyone who participated in this project. The activities 

summarized in this document are only the beginning of our journey to 

fully integrate ESG factors into the strategic management of the 

organization, and our ambitions go much further. We have embarked 

on a path of sustainable development and will improve every area of 

our business year after year, maintaining value growth in both the 

financial and non-financial dimension. 

 

 

Andrzej OŘlizĿo 

President of the Management Board 
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About us 
 
 

 GRI  102-2 

We are one of the largest and most experienced 

real estate development companies in Poland. 

We develop residential and commercial projects 

in WrocĿaw, Warsaw, GdaŁsk, Kraków, Katowice 

and ľódŵ. 

 
 

 
Since the establishment of the company in 

2006 to the end of 2021, we built  

 
 

 

We have also built commercial facilities, including the Arkady WrocĿawskie 

shopping mall and the Wola Retro office building, which we own, and the Sky 

Tower mixed-use development (we sold all the shares we owned in this 

complex in March 2022). With a wealth of experience and a staff of high-level 

professionals, we deliver real properties of the highest quality . 

When designing our projects, we put the comfort of future 

residents first. We work with recognized and proven 

architectural studios and general contractors. Our 

developments are located close to green and recreational 

areas, with easy access to developed service and 

transportation infrastructure.  

38 housing 

developments  

consisting of a total of 100 investment project stages  

this is more than 14 thousand units 

with a total area of more than 760,000 square meters 
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In 2021, we generated

 

The idea of sustainable construction   

is embedded in the companyȹs DNA.  

We are implementing it by, among other 

things, using low-carbon materials in our 

projects, building rain gardens, planting 

trees, including the so-called oxygen trees, 

and supporting the development of 

electromobility.  

 

We closely monitor Polandȹs residential 

property market and are aware of the 

changes taking place in it. A noticeable 

trend is the increased interest in renting 

modern, well-finished and furnished units 

in attractive neighb orhoods. That is why 

we have decided to prepare a suitable 

offer and enter the institutional rental 

market. Our first goal is to develop 

replicable PRS projects of several hundred 

apartments per year. 

 

  

PLN 154 
million  

in consolidated net profit  

PLN 912 
million  

in sales revenues 
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 GRI  102-3, 102-4 

 

We operate in Poland ȶ the cities in which we carry out our projects 

are WrocĿaw, Warsaw, GdaŁsk, Kraków, Katowice and ľódŵ. 

 

 

The registered office of the parent company and, at the same time, 

the headquarters of the Develia Group S.A. (also referred to as Develia 

Group) is located in WrocĿaw at ul. PowstaŁców ŗląskich 2-4. 

 

 GRI  102-1 

 
Develia S.A.1 was established by a notarial deed on 3 March 2006, and 

was entered in the National Court Register on 15 March 2006. It is the 

parent company of the entities comprising the Develia S.A. Group, 

which, as of 31 December 2021, included 27 subsidiaries and 6 

affiliates. 

The company has been listed on the Warsaw Stock Exchange since 

2007. It belongs to the Polish Association of Developers (PZFA), which 

obliges us to comply with the PZFD Code of Good Practices. 

 

 
 

 

 

1 Until 1 September 2019, operating under the name LC Corp S.A. 

 

 

 
 

 

 

GdaŁsk 

Warsaw 

ľódŵ 

WrocĿaw 

Katowice 

Kraków 
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List of entities included in the consolidated financial statements of the 

Develia S.A. Group as of 31 December 2021. 

 
 

Company  

name 

Registered  

office  

Develia S.A.ȹs effective share  

in the capital as of 31 December 2021  

Subsidiaries  

Arkady WrocĿawskie S.A. WrocĿaw 100% 

Sky Tower S.A. WrocĿaw 100% 

Warszawa Przyokopowa Sp. z o.o. WrocĿaw 100% 

Kraków Zielony ZĿocieŁ Sp. z o.o. WrocĿaw 100% (directly and indirectly)  

LC Corp Invest I Sp. z o.o. WrocĿaw 100% (directly and indirectly) 

LC Corp Invest II Sp. z o.o. WrocĿaw 100% 

LC Corp Invest III Sp. z o.o. WrocĿaw 100% 

LC Corp Invest VII Sp. z o.o. WrocĿaw 100% 

LC Corp Invest VIII Sp. z o.o. WrocĿaw 100% 

LC Corp Invest IX Sp. z o.o. WrocĿaw 100% 

LC Corp Invest X Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XI Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XII Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XV Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XVI Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XVII Sp. z o.o. WrocĿaw 100% 

LC Corp Invest XV Sp. z o.o. Projekt 2 Sp. k. WrocĿaw 100% (indirectly) 

LC Corp Invest XV Sp. z o.o. Projekt 4 Sp. k. WrocĿaw 100% (indirectly) 

LC Corp Invest XV Sp. z o.o. Projekt 6 Sp. k. WrocĿaw 100% (indirectly) 

LC Corp Invest XV Sp. z o.o. Projekt 7 Sp. k. WrocĿaw 100% (indirectly) 

LC Corp Invest XV Sp. z o.o. Projekt 8 Sp. k. WrocĿaw 100% (indirectly)  

LC Corp Invest XVII Sp. z o.o. Projekt 20 Sp. k. WrocĿaw 100% (directly and indirectly) 

LC Corp Invest XVII Sp. z o.o. Projekt 21 Sp. k. WrocĿaw 100% (indirectly) 

LC Corp Invest XVII Sp. z o.o. Projekt 22 Sp. k. WrocĿaw 100% (directly and indirectly)  

LC Corp Invest XV Sp. z o.o. Investments S.K.A. WrocĿaw 100% (directly and indirectly) 

Develia Invest Sp. z o.o. WrocĿaw 100% 

LC Corp Service S.A. WrocĿaw 100% (directly and indirectly) 

Affiliates  

Projekt Ciszewskiego Sp. z o.o. Warsaw 80% 

Projekt MyŘliborska Sp. z o.o. Warsaw 80% 

Projekt LizboŁska Sp. z o.o. Warsaw 80% 

Projekt Ciszewskiego Sp. z o.o. Sp. k. Warsaw 80% (directly and indirectly)  

Projekt MyŘliborska Sp. z o.o. Sp. k. Warsaw 80% (directly and indirectly)  

Projekt LizboŁska Sp. z o.o. Sp. k. Warsaw 80% (directly and indirectly)  
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Our projects 
When designing our developments, we take into account both the needs 

of future customers and current residents of the surrounding areas. 
 

We strictly adhere to local zoning plans and ensure that the new 

development fits into the character of the neighborhood, taking care 

of its aesthetic qualities. We are committed to ensuring that ou r 

projects do not inconvenience local communities, so, among other 

things, we make sure that all the noisiest work is carried out during 

the day, and we carry out demolition work using specialized 

technologies instead of heavy equipment, which makes it possible to 

significantly reduce noise. 

By building new facilities, we also influence the development of their 

neighborhoods. Business premises support the creation of new jobs 

and the enrichment of the neighborhood with retail and service 

outlets.  

In implementing them, we strive to have a positive impact on local 

socioeconomic development.  

 

 GRI  203 -01 

 
We also take care of the landscaping around the residential buildings. 

We are developing road infrastructure that benefits not only the 

residents of our developments, but also local communities. In 

addition, we design and implement green spaces, rain gardens, 

playgrounds and outdoor gyms. These facilities are mostly open to 

the public. 
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Quantity of products or services 

provided:  

1921 
number of apartments 

and commercial 

premises sold  

1903 
number of apartments and 

commercial premises 

delivered  

1531 
Number of apartments and commercial premises on offer 
as at 31 December 2021  

 

 

Quantity of products or services 

provided:  

1921 
number of apartments 

and commercial 

premises sold  

1903 
number of apartments and 

commercial premises 

delivered  

1531 
Number of apartments and commercial premises on offer 
as at 31 December 2021  
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 GRI  102-7 

 
 

 

 

 
 

2 Group sales revenue as at 31 December 2021 

3 The Groupȹs non-current liabilities as presented in the 

balance sheet as of 31 December 2021. 

4 The Group equity as of 31 December 2021. 

 

 GRI  201-1 

 
 

Direct economic value generated and distributed in 2021  5 [PLN thous.]  

A ȶ Total revenues  977,602  

B ȶ Operating costs 696,902  

B ȶ Employee wages and benefits 49,967 

B ȶ Payments to providers of capital (dividends) 94,784 

B ȶ Payments to government (taxes) 32,027 

B ȶ Community investments (donations and investments for the benefit of society)  50  

B ȶ Total costs  873,730  

Economic value retained (A -B) 103,872 

 

5 The figures shown in the table are derived from GRI Standards guidelines. 

The breakdown is based on Develia Groupȹs 2021 financial statements. 

 
 

 Space with a view to the future. 

175 
Total number of 

employees  1 
Total number of operations  

PLN 912 
million  
Net revenues 2 

PLN 755 
million  
Capitalization without long -term 

debt 3 

PLN -71 
million  
Capitalization without 

capital 4 
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Responsible  

management. 
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Develia S.A.ȹs corporate bodies 
According to the Commercial Company Code, the Companyȹs management body 

is the Management Board, and the supervisory body is the Supervisory Board. 

 

 

 GRI  102-10, 102-18 

 

Management Board 

The Companyȹs Management Board manages all of the Companyȹs 

activities and represents it externally. Its powers include all matters 

not reserved to the powers of the Shareholder Meeting or the 

Supervisory Board. When making decisions on economic, 

environmental and social issues, the Management Board consults 

with the Companyȹs relevant organizational units in accordance with 

the responsibilities set forth in the organizational structure. The 

President of the Management Board is additionally responsible for all 

strategic decisions and actions and communication of key issues to 

external stakeholders. 

The Management Board consists of one to seven members, 

appointed and dismissed by the Supervisory Board. The term of 

office of Management Board members is three years. 

The composition of the Develia S.A. Management Board as of  

1 January 2021 was as follows: 

y Andrzej OŘlizĿo ȶ President of the Management Board 

y PaweĿ Ruszczak ȶ Management Board Member responsible for 

Financial Matters 

y MirosĿaw Kujawski ȶ Management Board Member 

y Tomasz Wróbel ȶ Management Board Member 

 
On 25 January 2021, MirosĿaw Kujawski resigned from the 

Management Board. On that day, the Supervisory Board appointed 

Mariusz PoĿawski to the Management Board, entrusting him with the 

position of Vice President. 

On 18 February 2021, the Supervisory Board entrusted PaweĿ 

Ruszczak, Management Board Member responsible for Financial 

Matters, to serve as Vice President of the Management Board. 

Due to Tomasz Wróbelȹs resignation from seeking appointment to the 

Management Board for another term of office, his term expired on 30 

June 2021. 

 

The composition of Develia S.A.ȹs Management Board as of 31 December 2021 was as follows: 
 
 

 
The composition shown above is also valid as of the date of publication of the report, i.e. 7 December 2022. 

Andrzej OŘlizĿo 

President of the 
Management Board 

Mariusz PoĿawski 

Vice-President of the 
Management Board 

PaweĿ Ruszczak 

Vice-President of the 
Management Board 
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Distribution of duties and responsibilities  

of Management Board Members 6 
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Andrzej OŘlizĿo 

President of the 
Management Board 

PaweĿ Ruszczak 

Vice-President of the 
Management Board 

Mariusz PoĿawski 
President of the 
Management Board 

Legal Department  

Department Director  

Deputy Director  

Human Resources 
Management 

Department  

Department Director  

Marketing Department  
Department Director  

Deputy Director  

IT System Department  

Department Director  

Internal Audit  

Internal Audit  

Business Development 
Advisor  

6 As at 31 December 2021 

Corporate Project 

Department  
Department Director  

Institutional Rental 

Business Department  

Managing Director 

Wola Retro Facility 
Operation and 

Maintenance Department  

Project Director  

Operations and 
Technology 

Department  

 
Wola Retro 

Director/Administrator  

Controlling Department  
Department Director  

Finance Department  

Department Director  

Administration 
Department  

Department Director  

Commercial 

Facilities Operation 
and Maintenance 

Department  

Office and Commercial 
Business Management 

Department  

Managing Director 

Accounting Department  
Department Director  

Chief Accountant  

Management Information 

Manager  

Expansion Department  
Department Director  

WrocĿaw, Kraków, 

Katowice, Tri-City, Warsaw, 
ľódŵ, PoznaŁ 

Sales Department  
Department Director  

Project Preparation 

and Execution 

Department  
Department Director  

Project 
Preparation  

and Execution 

Department  

Regional Director  

WrocĿaw, Katowice, Kraków 

Regional Director  

Warsaw, ľódŵ 

Regional Director  

GdaŁsk 

Project Execution 
Department  

Department Director  

Worth knowing. 

The biographies of current Management Board members can be found at the website: 

https://bit.ly/ZarzadDevelia.  
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Supervisory Board 

The Supervisory Board exercises constant supervision over all areas 

of the Companyȹs activities. 

The Supervisory Board consists of five to seven members, appointed 

and dismissed by the Shareholder Meeting (the resolution on the 

appointment of a member may specify his or her function on the 

Board). The term of office of Supervisory Board members lasts three 

years. 

 
The composition of Develia S.A.ȹs Supervisory Board as of 1 January 

2021 was as follows: 

y Jacek Osowski ȶ Supervisory Board Chairman 

y Artur Osuchowski ȶ Supervisory Board Deputy Chairman 

y Marcin Eckert ȶ Supervisory Board Member 

y Piotr Kaczmarek ȶ Supervisory Board Member 

y PaweĿ MaĿyska ȶ Supervisory Board Member 

y Robert Pietryszyn ȶ Supervisory Board Member 

y Piotr Pinior ȶ Supervisory Board Member 

The Ordinary Shareholder Meeting of Develia S.A. appointed a new 

Supervisory Board on 1 July 2021 for another three -year term. It 

was as follows: 

y Jacek Osowski ȶ Supervisory Board Chairman 

y PaweĿ MaĿyska ȶ Supervisory Board Deputy Chairman 

y Piotr Borowiec ȶ Supervisory Board Member 

y Piotr Kaczmarek ȶ Supervisory Board Member 

y Artur Osuchowski ȶ Supervisory Board Member 

y Robert Pietryszyn ȶ Supervisory Board Member 

y Piotr Pinior ȶ Supervisory Board Member 

In 2021, the composition of the Supervisory Board has not 

changed. 

 
As of the date of publication of the report, on 7 December 2022, 

Develia S.A.ȹs Supervisory Board included: 

y Jacek Osowski ȶ Supervisory Board Chairman 

y Piotr Borowiec ȶ Supervisory Board Member 

y Filip Gorczyca ȶ Supervisory Board Member 

y MichaĿ Hulbój ȶ Supervisory Board Member 

y Piotr Kaczmarek ȶ Supervisory Board Member 

y Robert Pietryszyn ȶ Supervisory Board Member 

y Piotr Pinior ȶ Supervisory Board Member 
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In 2021, all Supervisory Board members met the independence 

criterion set forth in the Act on Auditors, Audit Firms and Public 

Supervision of 11 May 2017. MichaĿ Hulbój, who joined the Supervisory 

Board in 2022, does not meet the aforementioned criterion due to 

having held management positions at the company over the past 5 

years. 

If necessary, the Supervisory Board appoints from among its 

members permanent or ad hoc teams or committees to perform 

specific tasks, acting as its collegial advisory and opinion-making 

bodies. The object and mode of operation of the teams and 

committees are deter mined by rules and regulations adopted by the 

Supervisory Board. In 2021, there was an Audit Committee and 

Nomination and Compensation Committee operating within the 

Supervisory Board. 

 

 

 

 
Worth knowing.  

The biographies of current Supervisory Board members can be found at the website: 

https://bit.ly/RadaNadzorczaDevelia.  
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Audit Committee  
 

The Audit Committee carries out its statutory duty to monitor internal 

control, risk management and internal audit systems, including with 

regard to financial reporting.  

The composition of Develia S.A.ȹs Supervisory Board Audit 

Committee  as of 31 December 2021 was as follows: 

y Artur Osuchowsk i ȶ Committee Chairman 

y Piotr Kaczmarek ȶ Committee Member  

y PaweĿ MaĿyska ȶ Committee Member  

y Robert Pietryszyn ȶ Committee Member  

As of the publication date of the report, on 7 December 2022, it 

consisted of: 

y Piotr Kaczmarek ȶ Committee Chairman 

y Filip Gorcz yca ȶ Committee Member  

y MichaĿ Hulbój ȶ Committee Member  

y Robert Pietryszyn ȶ Committee Member  

 
The Audit Committee operates in accordance with the Act on 

Auditors, Audit Firms and Public Supervision of 11 May 2017. Most of 

its members in 2021 had knowledge in the area of accounting or 

auditing of financial statements.  
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Nomination and 

Compensation Committee  

The Nomination and Compensation Committee was 

established to assist the Supervisory Board in carrying out its 

statutory duties, including control and supervisory activities, in 

particular in providing opinions on and recommending: 

candidates for positions on the Companyȹs Management 

Board, rules for remunerating members of the Companyȹs 

Management Board, incentive programs at the Company, as 

well as in evaluating the Companyȹs human resources 

management system. 

The composition of the Develia S.A. Supervisory Board Nomination and 

Compensation Committee  as of 31 December 2021 was as follows: 

y Jacek Osowski ȶ Committee Chairman 

y Piotr Borowiec ȶ Committee Member  

y Piotr Kaczmarek ȶ Committee Member  

y PaweĿ MaĿyska ȶ Committee Member  

y Piotr Pinior ȶ Committee Member  

 

As of the publication date of the report, on 7 December 2022, it consisted of: 

 

y Jacek Osowski ȶ Committee Chairman 

y Piotr Borowiec ȶ Committee Member  

y Piotr Kaczmarek ȶ Committee Member  

y Piotr Pinior ȶ Committee Member  
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 GRI  102-5, 102-10 

 

Shareholding structure  

As of 31 December 2021, Develia S.A.ȹs share capital amounted 

to PLN 447,558,311, divided into 447,558,311 ordinary bearer 

shares with a nominal value of PLN 1 each, entitling the holder 

to one vote per share at the Shareholder Meeting. 

 
 

Starting in 2007, the Companyȹs shares have been traded on the regulated 

market of the Warsaw Stock Exchange. This means that the Company is subject 

to the regulations on public companies. 

 
 
 

 

 

Shareholders holding directly or indirectly at least 5% of the total number of votes 

at the Shareholder Meeting as of 16 November 2021 

 

 

447,558,311 

Number of shares  

34.97% 

156,518,402 
Other shareholders 

8.04% 

36,000,000  
MetLife Otwarty 

Fundusz Emerytalny 

5.17% 

23,131,988 
PKO BP Bankowy Otwarty 

Fundusz Emerytalny and PKO 
Dobrowolny Fundusz 

Emerytalny 

19.06% 

85,289,000  
Otwarty Fundusz 
Emerytalny PZU ȻZĿota 
JesieŁȼ 

18.65% 

83,470,921 
Nationale-Nederlanden 
Otwarty Fundusz Emerytalny 

14.11% 

63,148,000  
Aviva Otwarty Fundusz 

Emerytalny Aviva Santander 
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Shareholders holding directly or indirectly at least 5% of the total number of votes at 

the Shareholder Meeting as of 15 November 2022 

 

 

 

447,558,311 
Number of shares  

34.02% 

152,251,673 
Other shareholders 

5.52% 

24,712,198 

PKO BP Bankowy 

Otwarty Fundusz 
Emerytalny 

8.11% 

36,290,859  

MetLife Otwarty 
Fundusz Emerytalny 

19.06% 

85,289,660  

Otwarty Fundusz Emerytalny 

PZU ȻZĿota JesieŁȼ 

18.65% 

83,470,921 

Nationale-Nederlanden 

Otwarty Fundusz 
Emerytalny 

14.64% 

65,543,000  

Aviva Otwarty Fundusz 
Emerytalny Aviva Santander 
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Organizational culture  
and corporate governance  

 

 GRI  102-16 
 

We build Develia Groupȹs organizational culture based on its values, 

but also on the values and expectations of its stakeholders. Our pillars 

are compliance and adherence to internal regulations, mutual 

trust, respect for the views and diversity of our employees, equal 

treatment  and prevention of any abuse.  

We systematically improve the system of internal regulations, 

such as bylaws, rules, procedures, policies, instructions, orders, 

and organizational charts and structures. They are developed by 

the Companyȹs relevant substantive units or qualified external 

entities in accordance with the legal regulations in effect at the 

time. New employees are acquainted with the contents of internal 

regulations, and then confirm (online) that they have become 

acquainted and undertake to comply with them. The 

completeness of the collected statements is verified periodically.  
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In the Develia Groupȹs internal telecommunications network 

(intranet), we have developed and regularly update a knowledge base 

of the standards that apply to us. Due to the listing of the parent 

companyȹs shares on the Stock Exchange, we publish selected 

documents on the website, also in English. 

We maintain effective systems: internal control and compliance 

supervision, as well as an effective internal audit function, appropriate 

to the type and scale of our business. 

 

As an issuer of shares listed on the Main Market of the Warsaw Stock 

Exchange, based on the provisions of the Warsaw Stock Exchange 

Rules, we are subject to the set of corporate governance principles 

Code of Best Practice for WSE Listed Companies 2021. 

 

 
Worth knowing.  

Information on our application of individual policies can be found on our website: 

https://bit.ly/DPSN2021Develia. 
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Prevention of fraud and abuse 
 

 

 GRI  102-17 

We systemically prevent any instances of non-compliance with the law 

or generally recognized ethical principles in the Group. 
 

 
 

Our activities in this area are based on, among other things:  

 

Anti-Corruption Code, developed in late 2021 and 

adopted for use by the Companyȹs Management 

Board on 20 January 2022, 

 

Anti-Money Laundering and Countering the 

Financing of Terrorism Procedure, adopted on 18 

June 2020, and fulfilling the obligations imposed on 

the Company by the Act on Anti-Money Laundering 

and Countering the Financing of Terrorism of 1 

March 2018 (the so-called AML Act), 

Develia S.A. Groupȹs Anti-Harassment and Anti-

Discrimination Procedure (see Responsibility to society 

on page 39 for more detail), adopted on 15 January 

2020,  

 

The Develia S.A. Whistleblowing Procedure, adopted on 

15 January 2020, setting out the rules for employees to 

report violations of the law and ethical procedures and 

standards to a designated member of the Management 

Board, and in special cases to the Supervisory Board. 

 

 
 
 

The possibility to report violations fully anonymously  is guaranteed by a 

form available on the Companyȹs website, which has no built-in mechanisms 

that make it possible to identify whistleblowers. For those who, out of 

goodwill, report their suspicions of abuse or fraud, we provide free contact 

on the matter with the member of the Management Board or Supervisory 

Board responsible for receiving and verifying reports, as well as full 

protection from possible negative consequences. After checking the report, 

an internal investigation is initiated or the report is rejected. Depending on 

the outcome of the investigation, a decision is made on follow-up actions 

(disciplinary measures, Management Board meeting, notification of relevant 

authorities). At each stage, information about the status of the case is sent to 

the reporting person.  

1
. 
2
. 

3
. 

4
. 
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Countering corruption, anti -competiti ve behavior and monopolistic 

practices  

 
 GRI  103-2, 103-3 

 
Our goal is to ensure that the conduct of all persons working in the 

Develia S.A. Group complies with generally applicable laws, market 

standards and ethical norms in the prevention of corruption, including 

counteracting activities undertaken for the purpose of gaining undue 

competitive advantage. Therefore, in 2021, we developed the Anti-

Corruption Code, which systematizes and clarifies activities in this 

respect. Among other things, it contains provisions prohibiting our 

employees from engaging in corrupt activities for the benefit of any 

third party, including persons holding public office. It was adopted by 

the Management Board and came into effect on 20 January 2022.  

 GRI  205 -3, 206-1 

 
In 2021, there were no confirmed cases of corruption in the Develia 

Group, as well as no lawsuits pending or concluded regarding anti-

competitive behavior and antitrust violations to which we were a 

party. 
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Environmental 

protection . 
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Our approach to environmental 
protection  
We recognize the important role of the construction industry in solving environmental 

problems and societyȹs expectations in this regard. 

 

Minimizing the negative impact of our operations on the environment, 

we strive to go beyond meeting the obligations imposed on us by law. 

One of the Develia Groupȹs long-term strategic goals is to redirect 

activities toward positive environmental impact and to adapt 

selected projects to the urban context. Aiming to achieve this goal, 

we use, among other things, low-carbon materials and energy-

effic ient solutions, renewable energy sources and rainwater 

management systems in our projects. 

We also use plantings of trees and other plants in such a way as to 

maximize pollution absorption and oxygen production. We 

support the pro -environmental habits of our customers, including 

by providing them with bicycle infrastructure in our 

developments. Our ambition is that the apartments and offices on 

offer will stand out in the market not only for their functionality 

and modernity, but also for their positive impact on the 

environment, which will be demonstrated by the electric vehicle 

charging stations we plan to include in some of the new 

developments.  
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Environmental compliance 

 
 GRI  103-2, 103-3, 307-1 

 
We strictly comply with all regulations in the area of environmental protection. No 

penalties or sanctions for violations of these regulations were imposed on Develia 

Group S.A. in 2021. We expect an equally rigorous approach from our business 

partners, so we include adequate clauses in the contracts we sign, whether for 

general contracting or with designers. Contractors declare that they observe and, in 

the performance of the contract, undertake to comply with applicable laws and 

regulations in the field of broadly understood environmental protection, in particular 

with regard to the executed project, including in obtaining all necessary permits, 

approvals, making notifications and submitting information, as well as in the area of 

proper waste management. What is more, our partners must confirm that by acting 

and performing contracts they are committing to operate in a way that reduces their 

negative impact on the environment, in particular reducing CO2 emissions within 

their value chains. 

 

 

 

 

 
Consumables and raw 
materials used and 
their recovery  

The basic material used on our construction sites is 

concrete. It is used to build the foundations, columns, 

ceilings, part of the walls, as well as roads (curbs, 

concrete block paving).  

 
 

We buy it locally (within 40 kilometers of the construction site), which reduces 

transportation costs and associated greenhouse gas emissions. Concrete is accessible, 

durable and fireproof. It has features important not only for its utility, but also for its 

sustainability ȶ it has high energy efficiency and thermal mass, and it is 100% recyclable 

and reusable. 
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2. 
At the execution 

stage 

We use good quality, certified materials 

and control material sheets, which 

reduces the risk of failure and repair 

during the buildingȹs life cycle. 

We choose contractors who offer 

optimal materials management 

(including recovery of aggregates, 

prefabrication of reinforcing steel on 

site). 

We reuse, among other things, leftover 

reinforcing steel (for reinforcing elements 

that, in the opinion of the works manager, 

need reinforcement), sand from 

excavations under construction sites 

(especially for road construction) and 

recovered PVC profiles. 

We donate waste defective glass for 

use in the production of window glass. 

We improve the road surface using 

surplus materials. 

 

 
 

 
 

 

Examples of activities in the area of materials management 

 

1. 
At the design 

stage 

We verify that the building is not oversized and that the envisaged solutions, especially 

structural and foundation solutions, are optimal in terms of material consumption.  

 

 
 

 

 
 GRI  103-2, 103-3 

 
We minimize the consumption of consumables and raw 

materials by properly managing them at the stage of design 

preparation and project implementation . We manage waste with 

the assumption that it can be used in other processes on the site or 

transferred to external entities for recovery . 
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Consumables and raw materials consumed by the Develia Group in 2021 
 
 

Non-renewable consumables and raw materials 7 Weight [t]  Volume [m 3] 

Raw materials    

Timber  250  

Aggregates  4,400  

Semi-finished products    

Concrete   8,404 

Silicate blocks  36 

Mortar   90  

Steel 844  

Styrofoam  3,362 

Plastering (facade) mortars  31 

Precast reinforced concrete (floor slabs)  492 197 

Total  1,336 16,810 

 

 

Renewable consumables and raw materials 8 

 

 

Weight [t]  

 

 

Volume [m 3] 

Semi-finished products   5,496  

Concrete    

Steel 556  

Total amount of raw materials and materials used  1,891 22,306  

 
7 Applies to projects executed in 2021 in the WrocĿaw area. 
8 Applies to projects executed in 2021 in the Warsaw area. 

 

 
 
 

 GRI  303 -5 

 

In 2021, for the residential projects we have 

completed in WrocĿaw and the commercial 

projects (Wola Retro and Arkady 

WrocĿawskie) we used 34.3 ML of water. 


